 SEQ CHAPTER \h \r 1Rocky Mountain RYLA

JC job description - Rubric

Draft

October 12, 2012

	Attributes
	Skill Set
	Evaluation (1 -10)


	Values
	< 
Integrity

< 
Compassion

< 
Honesty

< 
Understanding Fairness

< 
Humility

< 
Tolerance - embracing diversity


	

	Job Performance Criteria
	< 
timeliness

< 
focus on team process and facilitation

< 
collaborative approach to working with SC, Head JC’s, and Staff


	

	Communication Skills
	< 
Able to clearly communicate to the team regarding the conference agenda

< 
Active listener


	

	Confidence
	< 
Willing to take reasonable risks in working with the team

< 
Has enough self-confidence to lead in a manner that helps the team succeed


	

	Commitment to Excellence
	< 
Is willing to do what it takes to get the job done


	

	Knowledge of Role
	< 
to create an effective and highly functioning team.

< 
to work collaboratively with the SC, the JC team, and the conference staff


	

	Time commitment and focus
	< 
attend conference training

< 
arrive rested, present and ready at the RYLA conference


	

	Personal Characteristics
	< 
Respectful

< 
Present

< 
Passionate

< 
Committed


	

	
	
	

	
	
	


